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Basic Approach

Advocating the ideal of being “a university that is open to the community,” National University
Corporation, lwate University (hereinafter “the University") respects the human rights and individuality of
all people, and considers discrimination based on gender, sexual orientation, gender identity, race,
nationality, age, religion, and disability to be acts that constitute egregious violations of human rights.
Under this awareness, all members of the University (students, faculty and staff) shall cooperate in
striving to build an environment of mutual respect that is accepting of diversity.

As part of these efforts, we have compiled these guidelines for addressing sexual diversity
(LGBT'/SOGI™). Based on these guidelines, we shall actively engage in further efforts to respect and

promote diversity.

*1 Acronym for lesbian (L), gay (G), bisexual (B), and transgender (T), as an expression for sexual
minorities

*2 Acronym for sexual orientation (SO) and gender identity (Gl)

I. Basic conduct that members of the University should exhibit according to these guidelines
1. Coming out
When someone who is LGBT or another form of sexual minority voluntarily reveals this
identity to others, it is called “coming out.” Coming out is not something that the person is
required to do. When feeling that it is necessary, the person may inform those of their
choosing and when they are able to. Many who have not revealed their identity as a sexual
minority choose not to come out. Attempting to compel someone to come out is not
acceptable. Based on request or agreement of the person who is LGBT or another form of
sexual minority, the University may inform related faculty and staff about the person’s
gender identity when action is deemed necessary for the purposes of work or study at the
University. Faculty and staff who have received this information must take sufficient care to
avoid leaking the information to others.
2. Outing
When someone reveals that a person has come out, the details of that person’s coming
out, or the sexuality of another person to a third party without the consent of the person to

whom that information applies, it is called “outing” (exposing). Outing someone constitutes a
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severe act of harassment that hurts the person’s dignity and causes them significant
psychological suffering. Even when not intentionally or maliciously outing someone, there
are also cases in which actions taken with good intentions toward the person ended up
outing them. If a person who is LGBT or another form of sexual minority consults you or
comes out to you, make sure to ask them who you can tell about it, and how much you can
tell. If outing occurs, both the person who was outed and the person who committed the
action that outed them may feel bad about it or feel responsible for it. Please contact a
consultation desk if necessary.

3. Conversations about someone’s sex (gender and sexual orientation)

Casual, offhand conversations could potentially be deeply hurtful to people who are LGBT

or other sexual minorities. Be sufficiently careful in conversations about gender and sexual

orientation in order to avoid making each other feel uncomfortable.

Il. Consultation desks
1. General consultation desk
Consultations about sexual diversity (LGBT/SOGI) are received at the Office for Equality
and Diversity. You may consult primarily about the contents shown in these guidelines.
Consultations are for members of the University (students, faculty and staff). Action is taken
in association with related departments in response to what is discussed in the consultation
after first verifying with the person in advance about the scope and details of the
associations. Personal information from consultations is closely protected and managed.
2. Consultation desk for concerns
Consultations about concerns related to sex are received at the Health Care Center.
Please do not keep your concerns to yourself. Reach out to a consultation desk.
3. Harassment Consultation Desk
The Harassment Consultation Desk handles consultations in cases when someone has
been subjected to behavior, discrimination, or disadvantageous treatment by faculty, staff,
students, and/or others at the University involving prejudice, insults, hate, or other negativity
due to their sexual orientation or gender identity, or when someone has been subjected to
negative treatment due to having raised concerns about harassment. For more information,

refer to the Iwate University Harassment Prevention Guidelines.

lll. Handling of names and genders
Policy:
The University understands that exposing information such as names and genders listed in
the family register could potentially result in disadvantageous treatment toward those
individuals, and therefore handles name and gender information with the utmost care.

1. Usage of nicknames and common use names

Handling:



Individuals may request that their nickname or the name they commonly use based on their
own gender identity be used in various documents. For more information, students should refer
to the lwate University Regulations on the Usage of Students’ Maiden Names & Nicknames,
while faculty and staff should refer to the lwate University Regulations on the Usage of
Employees’ Maiden Names & Nicknames.

The person using their nickname or common name shall be responsible for dealing with any
disadvantages arising from the usage of that name.

2. Gender changes
Handling:

Gender listed in documents may not be changed, except when accompanied by changes to
the gender listed in the family register.
3. Handling of gender information
Policy:

Gender information pertaining to those who feel uncomfortable about their gender identity
and physical gender is important information about their identity. Gender information at Iwate
University is handled only within a limited scope and with the utmost care in order to prevent
such information from being disclosed unnecessarily or in a manner unintended by the person
to whom it pertains.

Handling:

The format of name lists and other documents prescribed by the University which are
distributed or shown to students and faculty and staff shall not contain spaces for indicating
gender, except in cases where gender has been specifically recognized as necessary

information.

IV. Forms of addressing others
Policy:
Faculty and staff are recommended to address everyone in Japanese as “-san” in order to
prevent anyone’s gender information from unintentionally becoming known to others, which

could occur along with varying forms of address such as “-san,” “-kun,” “Mr.,” or “Ms.”

V. In courses and internships
1. In courses
Policy:

People are informed not to use gender designations in course content, groupings, or usage of
tools and equipment at Iwate University, except in cases where classification by gender is
particularly necessary. Regarding changing rooms, please refer to “4. Lockers (locker rooms)
(changing rooms)” under “VI. Campus life.”

2. Off-campus coursework (student teaching, etc.)

Handling:



You may contact the departments in charge of off-campus coursework, including for student
teaching, to inquire about features such as the restrooms, changing rooms, and clothing to
expect in the locations where the coursework is to be performed, although it cannot be assured
that these will offer your desired accommodations due to the systems and situations at those
locations. As a university, we request as much accommodation as possible from off-campus

institutions.

VI. Campus life
1. Health checkups
Handling:

You may consult with the Health Care Center if you would like personalized examinations,
arrangements, or other considerations in the regular health checkups conducted at the
University. The University will do its best to accommodate personalized examinations,
attendants accompanying the examinee, and other such arrangements whenever possible.

2. Restrooms
Handling:

The University has installed multipurpose restrooms that anyone can use. Locations of
multipurpose restrooms on campus are indicated on the website of the Iwate University Office
for Equality and Diversity. We will continue planning ways to offer more facilities and functions.
3. Student dormitories and International House
Handling:

The University currently has multiple student dormitories, but we do not accommodate
personal consultations about student dormitories since their buildings are separated by gender.
Whereas the International House has separate floors for men and women. You may consult
with the International Office in advance about residence in the International House, although we
cannot assure that we can offer your desired accommodations.

4. Lockers (locker rooms) (changing rooms)
Handling:

Changing rooms at the University are separated by gender. Please contact the Health Care
Center in advance when personalized arrangements are needed. However, due to the
circumstances of the facilities and equipment, we cannot assure that we can offer your desired
arrangements.

5. Job hunting and internships
Handling:

For consultations pertaining to gender and sexual identity in job hunting, internships, and

other future planning, the Health Care Center coordinates with the Student Services Division to

provide support as needed on an individual basis.

VII. Benefits for faculty and staff



1. Allowances
Handling:

The University aims to implement rules that enable faculty and staff who have partners to
receive the same benefits, allowances and otherwise, as faculty and staff who have spouses.
[What is the definition of “faculty and staff who have partners?”]

- Faculty and staff who have documents certifying someone as their partner issued by a local
government agency or similar organization

- Faculty and staff who have documents showing that they have entered into partnership
agreements (same-sex marriage, domestic partners, civil unions, etc.) in other countries

- Faculty and staff who are able to submit authenticated copies or transcripts of notarized deeds
regarding voluntary guardianship contracts, copies of residence certificates showing that they
live together with their partners, and certificates of partial family register showing that they are
not married

2. University housing
Handling:
There is housing for families and for individuals to live in, subject to availability. Please

consult with the Facilities Division.

VIIl. Revisions to these guidelines
These guidelines will be revised when appropriate in light of improvements in the environment,

based on dialogues with relevant individuals and institutions.

Addendum

These guidelines shall go into effect on April 1, 2022.

Addendum
These guidelines shall go into effect on April 1, 2023.



