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I. Policy Statement JF#t

The University is committed to providing an inclusive environment, where no one is left behind, for

all of its students, employees, and university community members.

AT, AFOTNTORE, BIE., TOMAZERERE IS, #— ANRY 7% S 20 ERREORHEHS
HAX D {ﬁﬂifo

It is the policy of the University to maintain an educational and working environment that is free
from discrimination against and harassment of any person because of race, color, sex, pregnancy,
gender identity, sexual orientation, gender expression, religion, age, national origin, ethnicity,
disability, genetic information, ancestry, familial status, status of residence, or any other legally

protected basis.
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This Policy also prohibits retaliation against a person who filed a complaint of discrimination or
harassment under this Policy, opposed an unlawful practice, participated in an investigation, or
requested supportive measures. Any witness, complainant or respondent involved in an

investigation ought not to be retaliated against for their participation in the fact-finding process.
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II. Scope of this Policy & F&i5H

This Policy applies to all University faculty, staff, employees, students, student organizations,
visitors, contractors, university affiliated persons, and applicants for admission to or employment
with the University and others conducting business on campus. This policy applies to risks, threats
and incidents of discrimination or harassment that affect the university working and learning
environment and occur: on and off university premises, on other work and study sites under the

university's control and/or with a substantial connection to the university.
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III. Definitions of Discriminatory Misconduct ZEFIHIFR 41T EDEE

1. Discrimination: Discrimination is defined as conduct directed at an individual or group of
identifiable individuals that subjects them to treatment that adversely affects their employment,
education, or access to institutional benefits because of their race, color, sex, pregnancy, gender
identity, sexual orientation, gender expression, religion, age, national origin, ethnicity, disability,
genetic information, ancestry, familial status, status of residence, or any other legally protected

basis.
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2. Harassment: Harassment is defined as unwelcome verbal or physical conduct that is directed at
an individual or group because of their race, color, sex, pregnancy, gender identity, sexual
orientation, gender expression, religion, age, national origin, ethnicity, disability, genetic
information, ancestry, familial status, status of residence, or any other legally protected basis when
such conduct is sufficiently severe, pervasive, and objectively offensive so as to have the purpose or
effect of unreasonably interfering with an individual’s or group’s academic or work performance or

of creating a hostile academic or work environment.
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3. Retaliation: Retaliation includes any form of action taken against an individual to cause a
materially adverse effect in the terms or conditions of an individual’s academic experience or
employment with the University, or other institutional status of a student, employee, university
affiliated persons , visitor, or applicant for admission or employment with the University, because
an individual has filed a complaint of discrimination or harassment under this Policy, opposed an

unlawful practice, participated or assisted in any manner with an investigation or resolution of a



complaint of discrimination or harassment, or requested supportive or protective measures.
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IV. Responsibility for Compliance AJ5#HI*4 % EFOEE

The President of the University, Executive Directors, Vice President, Directors, and the Deans of
each faculty, have ultimate responsibility for overseeing compliance with these policies at their

respective units of the University.
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In addition, each vice president, dean, director, or other person with managerial responsibility
should promptly consult with the Office for Equality and Diversity, Harassment Prevention
Committee, International Education Center, the Office for Students with Disabilities, or other
appropriate units if he or she becomes aware of conduct or allegations of conduct that may violate
this policy. All members of the university community are to cooperate in any investigation of a

discrimination or retaliation complaint.
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It is the responsibility of every member of the university community to foster and ensure a work
and learning environment free from discrimination, harassment, and retaliation. All students,
employees, and other members of the university community are strongly recommended to take

reasonable and prudent actions to prevent or stop acts of discrimination, harassment, or retaliation.
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V. University Response to Discriminatory Misconduct ZEBIHIARYEITEITRT 5 RFEOI I

The University is committed to addressing discrimination and retaliation complaints promptly,



consistently, and fairly. There shall be the Office for Equality and Diversity, Harassment Prevention
Committee, International Education Center, the Office for Students with Disabilities, and other
appropriate units at the University, which shall be responsible for addressing discrimination and

retaliation complaints under this Policy.
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VI. Academic Freedom ZfEDHH

The University will respect the rights of freedom of expression and academic freedom, as set forth in
law, university policies, and applicable bargaining agreements. However, academic freedom is not
limitless and does not protect expressive conduct that violates anti-discrimination laws and judicial

precedents.
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VII. Reporting FHIEDOH LHIZT2WT

The University encourages all students, employees, and other members of the university community
who believe they have experienced discrimination, harassment, or retaliation under this Policy to
report the incident immediately to the Office for Equality and Diversity, Harassment Prevention
Committee, International Education Center, the Office for Students with Disabilities, or other

appropriate units of the University.
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Individuals are encouraged to report Discriminatory Misconduct as soon as possible in order to
maximize the university’s ability to respond promptly and effectively. Although the university does
not limit the timeframe for reporting, the passage of time may impact or limit the university’s
jurisdiction, the ability to impose discipline, and/or the ability to gather relevant evidence that may

be lost due to the passage of time.
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VIII. Privacy and Confidentiality ff AIERDOIE#E

The University will protect the confidentiality of individuals and events relating to a complaint of
Discriminatory Misconduct to the extent possible, except where disclosure is required by law. The
detail of any complaint is not to be disclosed except to those individuals whom the university
determines are necessary to conduct an appropriate investigation, to provide assistance and
resources to parties, to perform other appropriate university functions, or in accordance with

applicable law.
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